HWDSB

HWDSB lNMosicHeHHSA woAa0 npoBiHULIMHMX
TabeniB ycniwHocTi (Provincial Report Card) 1-12 knaciB

YKPAIHCbKA

Bu oTpumyBaTtumeTe Tabeni ycnilwHOCTI Tpuui Ha pik y 1-8 knacax i ABivi Ha cemecTp y 9—12. INpoBiHUiHWI Tabenb
YCNILWHOCTI CKragaeTbCs BiANOBIAHO A0 HaBYarbHOI nporpamu OHTapio. Y HbOMY NOBIAOMNSAETLCA, SK AUTUHA
HaBYaETbLCH i LLO OYiKYETHCS Bif HET Ha KOXXHOMY npeameTi. OuiHka y Burnagi nitepy abo BigcoTkiB noBigomnse

HacTynHe:

e Ha SKOMYy piBHi Balla AUTMHa OTpuMarna HeobXigHi HaBUYKM N 3HAHHS y CBOEMY Knaci;
e 4y poboTa BaLLOi ANTMHM 3 LbOrO NpeaMeTa NepeBuLLyE, BiaNOBIigae, HAbNMXKaeTbCA Y 3HAXOANTHCS

3HaYHO HWXKYE NPOBIHLINHOIO cTaHAapTy.

PiBeHb [NosicHeHHs MpoBiHuinHi cTaHgapTn | OuiHka y OuiHka y
BUMMAA) BigcoOTKax
nirepun (%)
Knacn 1—-6 | Knacn 7-12

PieHb | YyeHb npogemoHCTpyBaB HeobXiaHi 3HaHHA Ta HocarHeHHs A+ 95-100

4 HaBUYKM 3 BUCOKUM CTyrneHem e(peKTUBHOCTI. nepeBuLLYOTb A 8794

NPOBIHLINHWI A- 80-86
CcTandapT. Y cepegHin
LUKONi HagaTbCA
KpeanTu.
Pienb | OutmHa 3acBoina GinbLly YacTuHy HeobXigaHMX HocsarHeHHs B+ 77-79
3 3HaHb | HaBMYOK. BaTbku y4YHiIB, sKi JOCArnu BignoBigatoTb B 73-76
LbOro pPiBHA, MOXYTb OyTW BNEBHEHI, WO iXHi AiTM | NpOBiHLUiAHOMY B - 70-72
OyayTb roToBi 40 po6OTM B HACTYMHUX cTaHgapTy. Y cepefHin
Knacax/kypcax. LUKOSi HaJaeTbCs
KpeawrT.
PiBeHb | OnTuHa 3acBoina geski HeobXxigHi 3HaHHA Ta [ocarHeHHda C+ 67-69
2 HaBWYKK. Y4YHi LbOro piBHS MaloTb NpautoBaTi HabnmkatTbca 0o C 63-66
Haj BUSIBNEHUMU NporannHaMy B HaBYaHHi, Wo6 | NpoBiHUiAHOIO C- 60-62
3abe3nevnTn ManbyTHIl ycnix. cTaHgapTy. Y cepefHin
LUKOIi HAaaaeTbes
KpeauT.
PiBeHb | uTuHa npoaeMoHCTpyBana Aeski HeooXxigHi [ocarHeHHsa nagaTb D+ 57-59
1 3HaHHSA Ta HaBUYKN B OOMeEXEeHUI cnocid. Y4Hi HWXYe 3a NPoBiHLUiNHUA | D 53-56
MatoTb MpautoBaT, Wob CyTTEBO NOKpALLMTH cTaHpapT. Y cepeqHin D- 50-52
HaBYaHHSI B MEBHUX KaTeropisix, WwWood Aocartu LUKONi HagaeTbCs
ycnixy B HaCTYMHOMY Knaci. KpeaurT.
R Y4yeHb He NpoaeMOHCTPyBaB HeObXigHUX 3HaHb i | MoTpibHa 3Ha4Ha R Hwxue 3a
HaBUYOK. JopartkoBa niaTpumka. 50 %
KpeouT y cepefHin
LUKOMi He HagaeTbCS.

fAlK BU3HA4YalTbCA OLHKN.
CnpaBeanuBicTb B OLHIOBAHHI I'PYHTYETLCSA Ha NepeKOHaHHI, WO BCi y4Hi NOBMHHI MaTh MOXIMBICTb
NPOAEMOHCTPYBATU CBOI 3HAHHSA HE3aNeXHO Bif, IXHbOrO NOXOAXKEHHS, ICTOpIl, eTHIYHOT NPUHANEeXHOCTI, cTaTi,
MicUS NPOXMBaHHSA, CTUMNIO HaB4YaHHA Ta/abo noTpebu B cneuianbHux nocnyrax. (Ontario Ministry of Education
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YKPAIHCbKA

http://www.edu.gov.on.ca/eng/policyfunding/growsuccess.pdf)

YunTtenb NoknagaeTbCsa Ha OYikyBaHHS ypsgy CTOCOBHO KOXHOMO NnpeameTta Ta Bubupae piBeHb, KM Hankpalle
ONUCY€E OOCAMHEHHSI AUTUMHU Y LIKINbHIN poboTi. MoTim BiH BU3Ha4ae BignoBigHy ouiHKy abo BigcoTok. BunTteni
OLHIOIOTb Pi3Hi BUAKW poboTu, SKi BUKOHYIOTb Y4YHi, BKMOYaouM TeCTu, 3agadi, JomMaluHi poboTn, npeseHTalil,

NPOEKTM 11 3aBAaHHS. BOHN TakoX BU3HA4alOTb OLIHKW, BUXOASYM 3i CNOCTEPEXKEHDb 3a AiTbMM Ta B3aEMOii 3 HAMN.

Report 1 Report 2

Subject

% Mark | Median | % Mark | Median

MyHkT ESL/ELD:

Axwo nyHkT ESL abo ELD BigmiyeHo, Lie BKasye Ha
Te, Lo ANS LUbOro yYHSA BHECEHO 3MiHW B O4iKyBaHHSAX
HaBYanbHOI Nporpamu. Lle o3Havae, Lo BYMTEND
3MiHMB O4iKyBaHHS Bi4 OWTMHM BigNOBIAHO A0 Ti 3HAHb
aHrnincbKoi, | oTpMMaHa ouiHka y Tabeni ycnilHoCTi
CBiOYNTb MPO piBEHb ONaHyBaHHS OUTUHOO
CKOpUroBaHoro matepiany. Takum YMHOM, y4HsaM ESL
abo ELD HapgaeTbcd yac ons po3BMTKY HaBUYOK
aHrMiNnCbKoK MOBOI A0 TOr0, K iXHi JOCATHEHHS
OyayTb OUIHIOBATUCS 3a TUMM XX CAMUMUN KpUTEPISMMU,
O 1 OOCAMHEHHS iHLWKNX YYHIB.

Learning Skills and Work Habits [E-Excellent G- Good S - Satifaciory N -~ Needs Improvement

= Fulfls responsibilities and commitments within the learning = Devises and follows a plan and pracess for completing work
environment. and tasks

= Completes and submits class work, homework, and assignments
according to agreed-upon timelines.
= Takes responsibility for and manages own behaviour.

= Establishes priorities and manages time to complete tasks and
achieve goals.

= Identiies, gathers, evaluates, and uses information, technology,
and resources to complete tasks.

Independent Work
= Independently monitors, assesses, and revises plans to = Accepts various roles and an equitable share of work in a group.
complete tasks and meet goals. = Responds positively to the ideas, opinions, values, and traditions
= Uses dlass time appropriately to complete tasks of others

= Fallows instructions with minimal supervision. = Builds healthy peer-to-peer relationships through personal and
media-assisted interactions.

= Works with others to resolve conflicts and build consensus to
achieve group goals.

= Shares information, resources, and expertise, and promotes critical
thinking to solve problems and make decisions.

Self-Regulation
= Looks for and acts on new ideas and opportunities = Sets own individual goals and monitors progress towards
for learning. achieving them.
= Demonstrates the capacity for innovation and a willingness to * Seeks clarification or assistance when needed.
take risks = Assesses and reflects critically on own strengths, needs, and
= Demonstrates curiosity and interest in leaming interests.

= Approaches new tasks with a positive attitude. = |dentifies learning opportunities, choices, and strategies to meet
* Recognizes and advocates appropriately for the rights of self personal needs and achieve goals.

and others. = Perseveres and makes an effort when ling to challenges.

HaBu4ku 3 HaBYaHHA:

Y Tabeni Takox € po3gin, LWo OnNucye HaBMYKU Ta
po6oyi 3BMYKM YUHS, sIKi CTOCYHOTbCA HaB4YaHHS. Y
LbOMy po3aini BU 3HangeTe iHdopmadio 3a Wwictbma
KaTeropisMmu: BignoBigansHiCTb, opraHisadis,
HesanexHa poboTa, cniBnpaus, iHiLiaTUBHICTb i
camoperynioBaHHS.

Lli HaBUYKM 3 HABYaHHA MOXYTb ByTU
oxapakTtepusoBaHi BumTenem sk «Excellent (BiamiHHO)
— E», «Good (gobpe) — G», «Satisfactory
(3apoBinbHO) — S» abo «Needs Improvement
(noTpebye nokpalleHHs1) — N».

HaBu4ku 3 HaBYaHHA AOCTYNHOK YYHIO MOBOHO:

BignoBiganbHicTb:
e 4 pbato npo cBOi peui.
e # yBaxHO criyxato i migHowWy pyky, o6
BUCINOBUTUCS.
e 4 poTpumytlocs npasun.

OpraHisavuisi:
e A npautoto akypaTHO.
e A knafgy KnacHi maTtepianu Ha micue.

wadui Ta B 3oIMTaX.

CawmocTiliHa poboTa:
e H goTpumytocs iHCTPYKUIN.
e 4 Hamararwcs camMOCTiiHO pO3B’si3yBaTy
3agavi.
e A npautoto TUXo.

CniBnpaugs:
e A cnyxato iHWKX i gintocsa cBoiMK igesmu.
e 4 npautoto 3 iHWUMK ANs pO3B’A3aHHSA
nNpobnem i 4OCArHEeHHS rPyMNoOBUX LiNewn.
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e A NiATPUMYIO YMCTOTY 1 OXarHICTb Ha CTOnMi, Y
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|HiuiaTMBa:

£ cTaBnio 3anuTaHHSA, SKi gonomararTb MeHi
HaBYaTucA.

A npobyto HOBI peui.

A gyxe cTaparocs, Konum npawtoro 3 YUMCb
HOBUM.

CamoperyntoBaHHsI:

A nepeBipsito cBotO pobOTY, NEpLU HixX 34aTK
.

A pocnyxatoTbCa OO CBOro BUMTEnNS, Wwob
3po6uTKN CBOK poBOTY KpaLloto.

£ kopucTyroCs pecypcamm Knacy, siki
gonomararTb MeHi B poborTi.

®dopma BignoBigi 6aTbkKiB:
Bu sk 6aTbky BigirpaeTe BaknuBy porib Y NiATPUMLI HAaBYaHHS BalUMX OiTen, i WKona WiHye Bawy yyacTb. [1o

Tabens ycnilwHOCTI NpukpinneHa dopma Bignosigi. batbkiB npocaTe nignucatu uio opmy 1 nepegatu ii GUTUHO
0o wkonu abo npuHecTy il Ha 6aTbkKiBCbKi 360pu.

TekcT apanToBaHoO 3 pecypcy https://settlement.org/
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